
 

Forward application package to: 
Ms. Candace Wilson, Area 5 Superintendent 
Frontier School Division 
Box 1000, Norway House, MB.R0B 1B0 
Fax: (204) 359-6897 
Email: candace.wilson@fsdnet.ca 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Position:    Bus Mechanic 
Location:     Area 5 Transportation Department (Norway House)  
Start Date:    August 19, 2024  
Hours/Days/Months:  8 hours/day, 5 days/week, 12 months/year   
Term of Employment:   Permanent 

          Salary:    $36.99/hour  
Unionized/Non-Unionized:  Unionized  
Application Deadline:  Open Until Filled 

  
The Bus Mechanic maintains and repairs school buses including rebuilding, remodeling, assembling, 
installing, welding, diagnosing and overhauling of school buses.   
 

QUALIFICATIONS 
 

• “Red Seal” inter-provincial truck & transport mechanic certificate, heavy-duty equipment technician 
certificate or a combination of education, training and experience  

• School bus safety certification would be considered an asset 
• Two years relevant experience 
• Valid Class 2 Manitoba Drivers License  
• Knowledge of operating principles and electronic troubleshooting of diesel engines, transmissions 

and hydraulic systems 
• Knowledge of standard practices, methods, tools and equipment relating to mechanical maintenance 

and repair 
• Knowledge of Provincial standards and requirements relative to operation and maintenance of school 

buses 
• Understanding of occupational hazards, safety precautions and procedures 
• Good verbal and written communication skills 
• Good planning and organizational skills 
• Ability to establish and maintain effective working relationships 
• Ability to work independently and as part of a team. 
 

 
 

Applications should include a cover letter, current resume and a list of three professional references 
including contact numbers. Consent to contact references is also required.   
 

 
Thank you for your interest; however, only applicants selected for an interview will be contacted.  

By applying, you consent to the Division contacting your references. As a condition of employment, the  
successful candidate will be required to submit a clear Criminal Record Check (including Vulnerable Sector Check)  

and Child Abuse Registry Check, at their own expense. Further information is available at www.fsdnet.ca 
 
 

Reasonable accommodations are available for persons with disabilities on request.   

 
 
 
 
 
 
 

http://www.fsdnet.ca/

